AFFORDABLE

CARE ACT

journey

Payroll € HR: Humanizing the Workplace

Flexible ACA services to simplify your compliance and offering that fit your needs!

The Affordable Care Act (ACA) requires business with 50 or more full time equivalents to offer 95% of
their employees that meet certain requirements minimum value insurance and must report this
information on Forms 1094 and 1095 to the Internal Revenue Service each year. Failure to do so properly can

lead to significant fines and penalties.

Monthly Option

For clients requiring monthly
eligibility tracking with annual
reporting.

@ Customer oriented support

@ Direct E-file with IRS and State

@ Quickly download 1094/1095 forms

@ Editable forms after creation

@ Corrections to IRS

& simple one-click print and mail

@ Easy step-by-step information collection
@ Covers fully insured & self insured plans
@ Autocalculate line 14 and 16 codes

@ Covers COBRA & retiree forms

@ Covers banded plans

& Calculate & track variable hour eligibility
@ calculate potential penalty exposure
Option A

2.25 per employee per month +
9.75 per 1095C form annually

Option B
4,00 per employee per month

Yearly Option

For clients that don't need monthly
tracking and prefer the convenience of
once a year reporting.

@ Customer oriented support

@ Direct E-file with IRS and State

@ Quickly download 1094/1095 forms

@ Editable forms after creation

@ Corrections to IRS

@ simple one-click print and mail

@ Easy step-by-step information collection
@ Covers fully insured & self insured plans
@ Autocalculate line 14 and 16 codes

& Covers COBRA & retiree forms

Option C
95.00 per year + 12.00 per form
6.00 print to mail feature per form (optional)

Options A,B and C include a 6,000 one time set up fee
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